
 
 
 
 
 
 
 
 
 
 

 

 
 

 

 
 

 
 

 

 
 

 

 
 

 

 
 

 

 

 

 

 
 

 
 

 

This meeting is a meeting of the Board of Education in public for the purpose of conducting the School District’s Business and is not 
to be considered a public community meeting.  There is time for public participation during the meeting as indicated in agenda item 

 

 

  Board of Education 
         Special Board Meeting 
               August 29, 2016 
          5:00PM 

    BECC Building, Board Room 
  125. S. Church Street 
     Brighton, MI  48116 

I. Call to Order              

II. Pledge of Allegiance 

III. Roll Call 
  

VI. For Action 
A. Brighton Education Association Agreement. . . . . . . . . . . .  

 B.  Retirement Agreement and Release . . . . . . . . . . . . . . . . .  
 C.  New Hires . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . .  
 
  
  
  
 
 
 
 
 
 
 

 

Report 16-150 
Report 16-151 
Report 16-152 
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IV. Approval of the Agenda               
 

V. Call to the public 

  

VII. Second call to the public 

VIII. Next Meeting, September 12, 2016 



BRIGHTON AREA SCHOOLS 
Board of Education 

August 29, 2016 
 

Report #16-150 
 

 
For Action 
 
Subject:   
Brighton Education Association Agreement 
 
Recommendation: 
 
To accept the agreement on a new salary and benefits package as presented. 
 
 
Rationale: 
 
 
 
Facts/Statistics: 
 
 
District Goal Addressed:     
      X   Communication 
           Fiscal Integrity 
           Student Achievement 
 
 
 
Motion 
Moved by: 
Supported by: 
 
To accept the Brighton Education Association Agreement as presented. 
 
Voice Vote:  
        Ayes 
        Nays        
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BRIGHTON AREA SCHOOLS 
Board of Education 

August 29, 2016 
 

Report #16-151 
 

 
For Action 
 
Subject:   
Retirement Agreement and Release 
 
Recommendation: 
 
To accept the retirement and release agreement as presented. 
 
 
Rationale: 
 
 
 
Facts/Statistics: 
 
 
District Goal Addressed:     
      X   Communication 
           Fiscal Integrity 
           Student Achievement 
 
 
 
Motion 
Moved by: 
Supported by: 
 
To accept the Retirement and Release Agreement for Tim McInnis as presented. 
 
Voice Vote:  
        Ayes 
        Nays        
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RETIREMENT AGREEMENT AND RELEASE OF CLAIMS 
 

 This Retirement Agreement and Release is entered into by and between Tim McInnis 
(hereinafter the "Employee") and the Board of Education of the Brighton Area Schools (hereinafter 
the "District").  
 

WITNESSETH: 
 

 WHEREAS, the Employee is employed by the District as an aquatics director and high 
school swimming coach; and 
 
 WHEREAS, the parties have agreed that it is in their mutual and respective best interests 
to formulate, agree upon, and implement acceptable and amicable arrangements for the retirement 
of the Employee; and 
 
 WHEREAS, the parties are desirous of resolving any controversies or concerns relating to 
the Employee’s employment with the District and his separation from that employment without 
resorting to litigation or other adversarial proceedings which would likely be expensive and 
potentially detrimental regardless of the outcome thereof; and 
 
 WHEREAS, the parties have agreed to adjust, compromise, and settle permanently and 
completely all controversies, claims, disputes, and differences existing between and among them 
arising out of and arising from Employee's employment with the District and his retirement from 
that employment. 
 
 NOW, THEREFORE, the Employee and the District agree as follows: 

1. Irrevocable Resignation.  Employee submits his voluntary written resignation (attached 
as Exhibit "A") for purposes of retirement from employment as an employee of the District 
effective October 31, 2016, and the Board of Education acknowledges receipt of same, and 
by its approval of this Agreement accepts the resignation for retirement purposes.  
Employee may revoke the resignation within seven (7) days.  The retirement is to be 
irrevocable once this Agreement is executed by both parties.  
 

2. Independent Consultation.  Employee acknowledges that he has consulted with legal 
counsel and has been fully advised of his rights under applicable laws, and that by 
submitting his resignation he is waiving his right to the procedural protections and remedies 
provided to him by board policies, his contract, and state and federal law; and specifically 
waives the rights, privileges, and protections provided therein.  
 

3. Status.  Employee shall remain on paid administrative leave status from the District up to 
and including the date of his retirement on October 31, 2016. Until said time of retirement, 
Employee shall be entitled to receive salary at his 2015-2016 levels, less withholdings, 
through continued payroll disbursements not to exceed Fifteen Thousand Sixty Dollars 
($15,060.00). Employee shall not receive health insurance contributions. 
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4. Consideration.  For and in consideration of Employee’s resignation and for the releases 
and other covenants made by him in this Agreement, the School District shall pay 
Employee the consideration in paragraph 3 and a lump sum of Two Thousand Nine 
Hundred Fifty-Nine Dollars ($2,959.00), less normal withholdings.   
 

5. District Property.  Within 3 days following the effective date of this Agreement, 
Employee will return all District property issued to him for use as a District employee, if 
any, including, without limitation, electronic equipment, keys, books, and files. 
 

6. Waiver and Release of Claims.  Except as necessary to enforce this Agreement and in 
exchange for the promises made herein, Employee, on his own behalf and on behalf of his 
heirs, executors, administrators, and agents, releases and forever discharges the District 
and its past, present, and future board members; past, present, and future agents and 
attorneys; and past, present, and future employees, from all of the following: 
 

a. All claims or causes of action, whether known or unknown, that arose or accrued 
before the date of this Agreement and Release, including, without limitation, all 
claims or causes of action for personal injury or other tort, breach of contract, 
wrongful discharge, or claims or causes of action arising under state or federal laws 
or constitutions. 
 

b. Any kind of contractual, legal, or equitable claim arising from his employment with 
or retirement from the District.  
 

c. Any claims for discrimination with respect to disability, age, sex, religion, race, 
height, weight, national origin, veteran status, familial status, and/or marital status 
which may have arisen under the Federal Civil Rights Acts, the Americans with 
Disabilities Act, Section 504 of the Vocational Rehabilitation Act, the Michigan 
Elliott-Larsen Civil Rights Act, the Persons with Disabilities Civil Rights Act, or 
any other pertinent state and federal laws. 
 

d. Any relief of any kind, including, without limitation, wages, back pay, damages of 
any kind, attorney fees, or any other legal or equitable remedy, whether known or 
unknown, to which he might have otherwise been entitled. 

 
Employee also covenants not to sue, or otherwise participate in any action or lawsuit 
against the District.  This promise not to sue does not apply to charges or complaints that 
Employee may bring under the Age Discrimination in Employment Act set forth in the 
terms of paragraph 7 below, or to efforts to enforce this Agreement. 
 

7. Waiver and Release of Age Discrimination in Employment Act Claims.  As for the 
waiver and release of any potential Age Discrimination in Employment Act claims only, 
the parties understand and agree that: 
 

a. Employee has at least 21 days to consider this waiver and release of claims and that 
if he signs this Agreement earlier, he does so voluntarily, freely, and without 
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reservation, with the intent to waive the balance of the 21-day period;  
 
b. Employee has 7 days after this Agreement’s effective date to revoke the waiver and 

release any Age Discrimination in Employment Act claims.  To revoke this 
Agreement, Employee must deliver a written revocation to the District’s 
superintendent on or before the seventh day following the effective date of this 
Agreement.  If Employee does not submit a written revocation within the 7-day 
revocation period, the waiver and release of all potential Age Discrimination in 
Employment Act claims will become immediately enforceable without any further 
affirmative act by any party; 

 
c. Employee has been advised, in writing by this Agreement, that he may seek legal 

counsel of his choice to review this Agreement, including the waiver and release 
language; and 

 
d. Employee’s waiver and release does not include potential Age Discrimination in 

Employment Act claims that may arise after the Agreement’s effective date. 
 

8. Public Record.  The parties acknowledge that this document is a public record within the 
meaning of Michigan’s Freedom of Information Act ("FOIA"), MCL 15.231 et seq., and 
subject to disclosure pursuant to a request made under FOIA.  
 

9. Binding Effect.  This Agreement is binding upon and will inure to the benefit of the parties 
and their respective heirs, executors, administrators, successors, and assigns. 
 

10. Choice of Law.  This Agreement will be interpreted and construed in accordance with 
Michigan law. 
 

11. Limitation on Waiver/Modification.  This Agreement, including this paragraph, may not 
be waived or modified except through a subsequent written agreement signed by each 
party. 
 

12. Incorporation of Previous Agreements.  This Agreement reflects the parties’ entire 
agreement and supersedes any prior agreement, whether written or oral, existing between 
the parties.   

 
13. Severability.  The provisions of this Agreement are severable, and if any part of this 

Agreement is found to be void or inoperative, the other paragraphs, or portions thereof, 
will remain fully valid and enforceable. 
 

14. Voluntary Acceptance.  Employee acknowledges that he read this Agreement before 
signing it and that he consulted or had the opportunity to consult with legal counsel, tax 
advisors, retirement advisors, friends, family, and colleagues, of his choice before signing 
it. Employee acknowledges that he signs this Agreement voluntarily, without duress, and 
with full knowledge of the Agreement’s terms and consequences.  Employee further 
acknowledges that his resignation is made voluntarily, without being subject to duress, 
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intimidation, or coercion. Employee acknowledges and agrees that the District does not, 
and has not, made any representations or warranties about the tax, retirement, or other 
consequences of entering into this Agreement. 

 
15. Board Ratification Required.  This Agreement is subject to ratification by the Board of 

Education of the Brighton Area Schools.  The District’s superintendent will recommend 
that the Board ratify.  The Agreement’s effective date, including the effective date for all 
statutory revocation periods, is the date of signature of the last party identified below.   
 

 IN WITNESS WHEREOF, the parties hereto have caused this Retirement Agreement 
and Release to be executed on the day and year first written above. 
 
 
TIM MCINNIS  BRIGHTON AREA SCHOOLS 
 
____________________________   By: __________________________ 
       Its:  __________________________   
 
Date:  _________, 2016    Date:  _________, 2016 
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ATTACHMENT A 

 

__________________, 2016 

Brighton Area Schools 
Board of Education 
125 South Church Street 
Brighton, Michigan 48116 
 

 I hereby resign my employment as the aquatics director and high school swimming coach 
with the Brighton Area Schools effective the close of business on October 31, 2016, pursuant to 
the terms of the Retirement Agreement. 

      Sincerely, 

 

      _________________________________ 
      Tim McInnis 
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         BRIGHTON AREA SCHOOLS 
       Board of Education 

 August 29, 2016 
 

Report #16-153 
 

 
 

For Action 
 
Subject: 
 
Hiring of Certified Staff (resumes attached) 
 
Recommendation: 
 
Approval of new hires 
 
Rationale: 
 
Vacancy due to staff retirements/resignations 
 
Facts/Statistics: 
 
The following candidates were interviewed and are recommended for hire by school 
administrators: 
 
Katherine Simpson 1.0 Kindergarten  Hawkins Elementary  BA Step 7 
Kristen Nedroscik 1.0 Jr. Kindergarten  Hornung Elementary  BA Step 1 
Lori Robertson 1.0 Kindergarten  Hilton Elementary  BA Step 1 
  

 
District Goal Addressed:     
   X    Communication 
   X    Fiscal Integrity 
   X    Student Achievement 
 
Motion: 
Second: 
 
Voice Vote:  
 
To accept the new hires as presented. 
 
        Ayes 
        Nays        
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Katherine B. Simpson 
8109 Southshore Drive 

Brighton, Michigan  48114 
(734) 255-2036 

simpsontks@sbcglobal.net 
 
 

 
 

OBJECTIVE 
           To secure a teaching position at the elementary level. 

 
EDUCATION  

• Master of Arts in Teaching and Curriculum, 1999 
• Michigan State University, East Lansing, Michigan 
• Bachelor of Arts in Education, 1994 
• Michigan State University, East Lansing, Michigan 
• Major: Language Arts   
• Minor: Social Studies 

 
CERTIFICATION  
              Michigan Professional Education Certificate 
         Elementary K-5 All Subjects (K-8 Self Contained Classroom) 
              Language Arts (BX) 6-8, Social Studies (CX) 6-8  
       
TEACHING EXPERIENCE 
 
Forest Elementary, Farmington Hills, Michigan 
             Fall 1997 to Present, Kindergarten, First Grade Teacher 

• School Improvement Team Leader for Writing Committee 
• Leader for the Forest MTSS Team (Multi-Tier System of Support) 
• FPS Galileo Leadership Academy 2015-present 
• FPS Education Foundation grant author/recipient  
• Co-leader for the Forest Elementary technology team 

 
Significant Contributions 
• Integrated Writing Pathways on-demand writing prompts and Quick Writes 

school-wide 
• Presented and trained teachers on SMART Notebook software 
• Trained in Robert Marzano’s goals and scales 
• Trained and served on ICT team (Instructional Consultation Team) and presented 

at ICT parent information night 
• Worked collaboratively with kindergarten teachers to create a parent training 

night to model how to incorporate reading, writing, and oral language at home 
• Kindergarten representative on district technology team for integration of 

keyboarding 
• Worked with preschool and kindergarten teachers district-wide to restructure 

current Kindergarten Round-up design  
• Provided a classroom wiki with links, photos, resources, games, songs, finger-

plays, newsletters, videos, and volunteer schedules 
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• Assessed students throughout the year using MLPP (Michigan Literacy Progress 
Profile), Fountas & Pinnell Assessment system,  Writing Pathways on-demand 
prompts, FPS math target benchmarks, DIBELS, and Handwriting Without Tears 
screener  

• Created and implemented a new PLT form to strength grade level team meetings 
• Trained at Oakland Schools on integrating MAISA Reading and Writing units 
• Worked collaboratively with bilingual teachers and bilingual paraprofessionals to 

incorporate phonics and oral language in small groups and received training to 
administer WIDA kindergarten assessment 

 
     Brighton Area Schools, Brighton, Michigan 
     Summer 2016, Kindergarten, Explorers Camp  

• Worked one-on-one and in small groups using First Steps Early Literacy Program 
• Worked collaboratively with other teachers to design daily lesson plans 

 
     Oak Grove Elementary, Atlanta, Georgia 
     Fall 1995-Spring 1997 Third Grade Teacher 

• Strategic Planning Action Team Leader 
• SPSI Math Skills Improvement Action Team 
• Teacher Cadet Program 
• Science Representative 
• 4-H Club Sponsor and Leader 

 
      STUDENT TEACHING  
 
 Henry Park Paideia Academy, Grand Rapids, Michigan 
 Fall 1994-Spring 1995, Kindergarten and Second Grade Student Teacher 

• Developed standards-based lessons and unit plans for kindergarten and second 
grade 

• Led descriptive review session with interns and teachers 
• Initiated classroom management strategies 
• Created literacy, math, and science units and designed daily center activities 

 
 VOLUNTEER EXPERIENCE 
 

Summer 2016, Bugesera School, Rwanda, Africa 
• Taught language arts and centers in a multi-age classroom 
• Modeled English phonics lessons  
• Led teacher training to classroom teachers and principal 
• Demonstrated how to use programs on donated computers 

 
2012 to present:  Bountiful Harvest, Inc. 

• Assisted with food, clothing, and crafts at local food pantry 
• Prepared and typed donation receipts 
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KRISTEN NEDROSCIK
Knedroscik24@gmail.com

Phone: (248) 388-8168

Present Address: Permanent Address:
6094 Brighton Rd. 6094 Brighton Rd.
Brighton, MI 48116  Brighton, MI 48116

OBJECTIVE
To obtain a PreK-5 elementary teaching position in a school system, where I will provide students with a 
creative and welcoming environment which fosters independent thinking skills, learning and growth.

EDUCATION
Masters in the Art of Teaching, March 2015-Present. Current GPA: 4.0
Bachelor of Science in Education, May 2010 GPA: 3.3

Marygrove College, Detroit, MI
Focus: Masters in the Art of Teaching
Certification: Currently enrolled GPA: 4.0

Western Michigan University, Kalamazoo, MI
Major: Early Childhood Education Minors: Language Arts, Social Studies
Certification: (Highly Qualified)
Michigan Provisional Certificate
K-5 All subjects; Early Childhood Specialist (ZA)

TEACHING EXPERIENCE
Edgemont Elementary School, Van Buren Public Schools, Belleville, MI
Kindergarten Teacher August 2013-Present
Provide a safe and supportive environment for developing academic, social, and emotional growth. Implement a 
wide range of learning materials to appeal to students interests, maximizing participation and learning potential, 
using Everyday Math, Handwriting Without Tears, and Phonics First. Instill confidence, self-esteem and an 
optimistic attitude in each child. Provide both formal and informal assessment to measure and ensure the 
academic growth of each individual child, using MLPP, DRA, and NWEA. Working on piloting the Teaching 
Strategies GOLD assessment program for the district.

Early Childhood Development Center, Van Buren Public Schools, Belleville, MI
Preschool Teacher September 8, 2010-June 9, 2013
Created and implemented lesson plans for children 3 to 5 years of age. Responsible for constructing 
developmentally appropriate thematic units throughout the year that challenged children to think independently, 
while offering individual and group assistance when necessary. Assessed students both formally and informally, 
while putting together their first anecdotal records and portfolios. Helped coordinate and organize school 
functions for the early childhood developmental center, such as family fun night, clothing drives and holiday 
performances.

Edgemont Elementary School, Van Buren Public Schools, Belleville, MI
2nd Grade Teacher June-August 2010
Developed age appropriate lessons for at risk and ELL students attending summer school. Focused primarily on 
strengthening student’s skills in literacy and comprehension, along with basic math skills, while preparing them 
on the skills that they were struggling with the most during their previous academic school year.

Prairie Ridge Elementary School, Kalamazoo Public Schools, Kalamazoo, MI Page 14



Intern Teacher January-April 2010
Instructed and assessed 27 third grade students in all core subject areas. Provided individual and group 
assistance to students using methods such as inquiry-based instruction and learning centers to motivate and 
instill a passion for learning. Focused on implementing the daily five literacy groups, to teach students a variety 
of literary concepts such as phonics, fluency, comprehension, and vocabulary. Modified math stations to meet 
the needs of every student by creating multiple lesson plans for diverse students.

The Children's Learning Place, Western Michigan University, Kalamazoo, MI
Pre-Intern Teacher September-December 2009
Developed and taught lessons plans that encouraged physical, emotional, social, and academic growth. Wrote 
weekly progress reports for individual students to keep communication with parents. Showcased students’ work 
throughout the classroom to boost self-esteem and instill motivation.

Oakland Academy, Portage Public Schools, Portage, MI
Pre-Intern Teacher August-December 2008
Observed and assisted first grade students in a charter school. Created lesson plans for math and science that 
followed the Battle Creek Curriculum. Modified lessons to accommodate students with special needs, using 
screen reading programs and digital books.

RELATED EXPERIENCES
Kama’aina Kids: Hawaii’s Enrichment and Education Professionals, Oahu, HI
Camp Leader June- September 2012
Assisted in creating programs that utilized the beautiful state of Hawaii to nurture and guide campers towards 
their positive growth and development of environment education. Used my skills, enthusiasm, insight and 
dedication to make the camp experience fun for school age children. Helped children develop a sense of self, 
community, and the environment through team challenges, high and low rope courses, rock climbing, etc.

Wayside West, Kalamazoo, MI 49006
Server April 2007-August 2010
Communicated with a diverse group of costumers in a fast-paced environment with enthusiasm and 
organization. Trained numerous new employees on the rules and procedures of the restaurant to ensure a 
welcoming environment for customers.

Prairie Ridge Elementary School, Kalamazoo Public Schools, Kalamazoo, MI
Title One Tutor March-May 2010
Instructed twelve 3rd and 4th grade students in a guided reading program to improve fluency and
comprehension with motivation and individual support. Facilitated activities, such as literature circles and book 
discussions to increase students’ engagement.

ADDITIONAL CERTIFICATIONS
Infant, Child, and Adult CPR, June 2013
First Aid, June 2013

AWARDS
District Wide Teacher of the Year Nomination, 2014
WMU Dean's List 2009
Volunteer, Housing Resources, Inc., 2008

TECHNOLOGY SKILLS
Proficient using Microsoft Windows, Word, PowerPoint, Excel, NWEA, MiStar DNA, Google Docs
INTERESTS
Event Planning, Writing, Photography, Traveling, Environmental Science, Cooking, Nutrition Page 15



KRISTEN NEDROSCIK
Knedroscik24@gmail.com

Phone: (248) 388-8168

Present Address:  Permanent Address:
6094 Brighton Rd. 6094 Brighton Rd.
Brighton, MI 48116  Brighton, MI 48116

REFERENCES

Mr. Fred Abel
Principal

Edgemont Elementary School
125 South Edgemont St.

Belleville, MI 48111
(734) 697-2008

FAbel@vanburenschools.net

Mrs. Delria Crippen
Principal

Rawsonville Elementary School
3110 S Grove St, Ypsilanti, MI 48198

(734) 482-9845
DCrippen@vanburenschools.net

Mr. Scott Jacobs
Superintendent 

George W. Auch Co.
2277 Spruce Ridge
Howell, MI 48855

(810) 499-3355

Mrs. Carrie Kehoe
Kindergarten Teacher

Edgemont Elementary School
125 South Edgemont St.

Belleville, MI 48111
(734) 358-4459

CKehoe@vanburenschools.net
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          Lori A. Robertson
4502 Windswept Dr.

Brighton Township, MI, 48380
810-588-6061

L_robertson36@hotmail.com

SUMMARY
Hard working, passionate, organized, experienced, and tenacious educator, seeking a teaching position as an 
elementary school teacher in Brighton Area Schools, with certification in K-5 all subjects (K-8 self-contained 
classroom), mathematics (DA) (6th-8th grades), and biology (EX) (6th-8th grades).

PROFESSIONAL EXPERIENCE

PESG - Substitute Teacher Brighton, MI
Guest Teacher for all grade levels and subjects in the BAS system Aug 2012 – present

 Contracted for over 550 jobs in Brighton Public Schools over the past 4 school years
 Completed five long-term substitute teaching positions: 6th grade special education, 6th grade math/science,  

8th grade Algebra/Geometry, 6th grade science/social studies, and 7th grade science
 Created daily lesson plans, activities, and assessments (both formative and summative) centered 

around the school system’s objectives, learning targets, and students’ individual needs
 Worked collaboratively with other team teachers, paraprofessionals, special education teachers, 

parents and administration to create a positive, engaging learning environment
 Incorporated technology on a daily basis into the classroom through the use of ActivInspire, 

Illuminate, Kahoots, Google Slides, Achieve 3000, Safari Montag, Khan Academy, 
TenMarksMath etc.

Hilton Presbyterian Preschool Newport News, VA
Teacher of 3 year old class Aug 2010 – Jun 2011

Established daily routines and procedures to promote a positive classroom structure
 Provided a variety of materials and resources for children to explore, manipulate and use, both in learning 

activities and in imaginative play to stimulate learning and questioning
 Established clear objectives for all lessons, units, and projects, with a focus on developing a foundational 

level of reading and STEM knowledge in students
 Assessed students both formally and informally and adjusted lessons and activities based on individual 

student needs
 Met with parents to discuss their children's progress and needs, determined priorities for their children, and 

suggested ways that they could promote learning and development.
 Collaborated with other staff members to plan and implement creative and meaningful units
 Attended professional meetings, educational conferences, and teacher training workshops to maintain and 

improve professional competence.

Sylvan Learning Center Newport News, VA
Tutor and Seminar Teacher Mar 2003 – Jun 2011; Teacher of the year 2004

 Certified in and taught all Sylvan programs, including reading, math, writing, study skills, and SAT 
preparation courses

 Assessed students' progress both informally and formally throughout tutoring sessions and adjusted lesson 
plan based on student needs

 Prepared lesson plans or learning modules for tutoring sessions according to students' needs and goals.
 Provided feedback to students using positive reinforcement techniques to encourage and motivate
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 Reviewed school assignments with students by discussing text, working solutions to problems, or 
reviewing assignments and encouraging the use of various reading, note-taking, and problem-solving 
strategies

 Oversaw and ran the activities of the center on Sundays, including coordinating teachers with the 
appropriate fit students, assisting teachers in the teaching of the lessons, collecting payments, and 
addressing the needs of parents

Williamsburg- James City County Public Schools Williamsburg, VA
6th Grade Math, Reading, and S.S. Teacher on an Alt. Ed. Team with TAG Clustering, Aug 1998 – Jun2000

 Planned and conducted activities for a balanced program of instruction which provided opportunities to 
observe, question, investigate, and make meaningful connections

 Adapted teaching methods and differentiated instruction to meet students' varying needs and interests
 Communicated clear objectives for all lessons, units, and projects, using the district’s learning targets as 

guides and communicated those objectives to students daily
 Established and enforced rules for behavior and procedures for maintaining a positive, structured learning 

environment
 Worked cooperatively with parents, other teachers, counselors, and administrators to resolve students' 

behavioral and academic challenges.
 Maintained accurate, complete, and correct student records as required by laws, district policies, and 

administrative regulations
 Assisted students who needed extra help mastering the learning targets through tutoring, preparing and 

implementing remedial programs, and communicating closely with parents
 Conferred with other staff members to plan and schedule creative lessons to promote learning.
 Coordinated and supervised the extra-curricular activities of the basketball cheerleading squad and the 

school's math team

Kearsley Community Schools Flint, MI
6th grade Math, Science, and Reading Teacher on an Inclusionary Team Aug 1996 – Jun 1998

 Similar responsibilities as seen in teaching position with the Williamsburg -James City County Public 
Schools

 Successfully coached the school’s Science Olympiad team.

EDUCATION AND AWARDS
ALMA COLLEGE Alma, MI

 Harlan R. McCall Memorial Scholar in Education, 1995
 BA in Education Minors: Mathematics and Biology GPA: 3.91/4.0 Summa Cum Laude
 Sylvan Learning Center Teacher of the Year, 2004

MADONNA UNIVERSITY Livonia, MI
 Course work: (12 credit hours)  Teaching the gifted and talented, Authentic assessment, Common Core 

State Standards Mathematics, and Teaching Reading Strategies GPA: 4.0/4.0

CREDENTIALS AND LICENSES
 Michigan Provisional Teaching Certificate Elementary K-5 all subjects (K-8 All Subjects Self Contained 

Classroom) Mathematics (EX) 6-8 Biology (DA) 6-8

ADDITIONAL WORK EXPERIENCE
 Pharmaceutical Sales Representative Eli Lilly Pharmaceuticals, Norfolk/Virginia Beach, VA July 2000 - 

September 2003.   Peer Award Winner for Leadership, Creativity, and Results
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